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INTRODUCTION

Greater Western Sydney has largest population of Aboriginal and Torres Strait Islander Peoples in Australia. Western Sydney University has
campuses located on the traditional lands of the Darug, Tharawal, Gundungurra and Wiradjuri nations. Western Sydney University is committed
to supporting the aspirations of Aboriginal and Torres Strait Islander Peoples in our region.

ENROLMENTS

Aboriginal and Torres Strait Islander Students Equivalent Full-Time Student Loads (EFTSL)
The University continues to perform strongly in undergraduate enrolment of Aboriginal and Torres Strait Islander students. Enrolments at
undergraduate level have trended upwards since 2015 from 390.8 in that year to 436.9 in 2017.

Postgraduate student load has remained relatively constant, though small in total. It is expected that the number Aboriginal and Torres Strait
Islander people enrolling in postgraduate courses of study will increase over the next three years due to a restructure of enabling programs
and the potential engagement of post graduate support officers into Badanami.

From a low base, enabling enrolments have declined significantly. This decline appears to be linked to a broader tailing off of total enrolments
in enabling programs.

Table 1: Course Load (EFTSL): Domestic vs Aboriginal and Torres Strait Islander Students, 2015-2017

Course Load (EFTSL) 2015 2015 2016 2016 2017 2017
Domestic Domestic Domestic
Students Students Students
Postgraduate Commencing 16.1 1,342.7 16.9 1,371.6 10.9 1,255.1
Continuing 18.1 1,436.0 22.8 1,613.1 24.6 1,666.6
Total 34.2 2,778.7 39.6 2,984.7 35.5 2,921.7
Undergraduate Commencing 185.8 10,932.5 175.5 10,352.4 170.0 9,749.9
Continuing 205.0 15,834.8 243.9 15,674.5 266.9 15,395.8
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Aboriginal and Torres Strait Islander Students (remote and regional) Equivalent Full-Time Student Loads (EFTSL)
The data sets available to extract EFTSL reports do not contain the field that identifies students as “remote” or “regional”. The table provided
below shows the breakdown of ETFSL by Aboriginal and Torres Strait Islander Student Permanent Residence for the years 2015-17.

Table 2: ETFSL by Aboriginal and Torres Strait Islander Student Permanent Residence, 2015-17

EFTSL - Perm Residence 2015 2016 2017 EFTSL - Perm Residence 2015 2016 2017
GREATER WESTERN SYDNEY 344.9 353.3 376.7 BREWARRINA 2 2.2 2.5
INNER SYDNEY 25.7 33.4 24.6 COBAR 0 0 1.3
SYDNEY SURROUNDS 7.8 9.8 8.3 COONABARABRAN 1.4 0.5 0
OUTER SYDNEY 13.7 134 15.6 COONAMBLE 1.4 0.9 1
CESSNOCK 0 2 2.5 DUBBO 2.6 5.6 7.6
GREAT LAKES 0.7 0 0 MUDGEE 1 1 1
LAKE MACQUARIE 3 0.5 0.8 NARROMINE 1 0.8 0
MAITLAND 1.4 1 0.9 WALGETT 1.3 0.6 0.6
NEWCASTLE 2.9 1.3 0.8 WARREN 0.9 0 1
PORT STEPHENS 1 1 0.6 WELLINGTON 2 2 3.3
SINGLETON 0 0 1 NORTH-WESTERN REGION 13.5 13.6 18.3
HUNTER 8.9 5.8 6.5 GUNNEDAH 0 0 0.9
KIAMA 0.3 0 0 MOREE PLAINS 0 0 0.1
SHELLHARBOUR 5.5 4.1 1.4 NARRABRI 0 1 0
SHOALHAVEN 2.3 3.5 3.3 PARRY 1.5 0.3 1
WINGECARRIBEE 0.9 2.2 1.5 NORTHERN REGION 1.5 1.3 2
WOLLONGONG 4.3 5.4 4 RICHMOND VALLEY 0 0 0.5
ILLAWARRA 13.1 15.2 10.1 TWEED 1.1 1 1
CABONNE 3.3 6.6 5.4 RICHMOND-TWEED 1.1 1 1.5
COWRA 0.6 0 0 BEGA VALLEY 1.6 1.6 1.9
EVANS 0.5 6.1 5.3 EUROBODALLA 1.6 1.6 1.3
FORBES 2.3 1.9 0 SNOWY RIVER 0.4 0.8 0.9
LACHLAN 0.4 0.9 1.1 YASS 0 0 0.6
LITHGOW 1.6 1.5 1.6 UNINCORPORATED FAR WEST 0.9 0 0.3
PARKES 1.9 4 1.9 FAR WEST 0.9 0 0.3
RYLSTONE 0 1.8 1.6 SOUTH-EASTERN REGION 3.6 4 4.6



CENTRAL WEST 10.4 22.8 16.9 ACT 1.3 0.9 0.8

GREATER TAREE 0 1 0 NORTHERN TERRITORY 1 1.5 1.5
HASTINGS 0.6 1.5 0.8 QUEENSLAND 3.6 2.8 2
KEMPSEY 2.5 2 0.4 SOUTH AUSTRALIA 0 0 0.1
PRISTINE WATERS 0.4 0 0 TASMANIA 2 0 1
MID-NORTH COAST 3.5 4.5 1.1 VICTORIA 0.4 1.5 1.4
BALRANALD 0.8 0.4 0 INTR 8.3 6.7 6.8
MURRAY 0.8 0.4 0 Total 458.3 485.7 494.6
CARRATHOOL 0 0 0.6

JUNEE 0 0 0.1

TUMUT 0 0.8 0.6

WAGGA WAGGA 0.6 0 0

MURRUMBIDGEE 0.6 0.8 1.4

Aboriginal and Torres Strait Islander Students Headcount
The number of Aboriginal and Torres Strait Islander student enrolments has increased year on year from 2012-2017. In 2016 and 2017
enrolment remained at 1.6% of total Domestic student enrolments.

Table 3.: Aboriginal and Torres Strait Islander Student Headcount, 2012-17

Student Headcount 2012 2013 2014 2015 2016 2017
Aboriginal and Torres Strait Islander Students 448 488 544 597 636 664
Total Students (Domestic Students only) 35,976 37,607 39,210 40,315 39,633 40,336
Aboriginal and Torres Strait Islander Student (%) 1.2% 1.3% 1.4% 1.5% 1.6% 1.6%

Based on permanent residence of students, enrolment numbers have increased year on year in the Greater Western Sydney and the North-
Western Region. Enrolment numbers from the Enrolment from the Mid-North Coast has been declining year on year for 2015-2017.



Table 4. Aboriginal and Torres Strait Islander Student Headcount, Permanent Residence, 2015-17

Headcount - Perm Residence 2015 2016 2017
Sydney 505 540 566
Central West 16 27 21
Far West 1 1
Hunter 13 9 10
Illawarra 19 20 15
Mid-North Coast 7 5 3
Murray 1 1

Murrumbidgee 1 1 3
North-Western Region 14 15 22
Northern Region 2 1 3
Richmond-Tweed 1 1 2
South-Eastern Region 5 5 6
Interstate 12 11 12
Total 597 636 664

Supporting Strategies, Policies and Activities: Aboriginal and Torres Strait Islander Student Access
Western Sydney University has a number of strategies to improve access to tertiary education for Aboriginal and Torres Strait Islander Peoples.

During 2017, the University’s Schools Engagement Strategic Plan 2017-2019 was developed in consultation with the secondary school sector.
The focus of the plan is to increase the educational opportunities and lift the aspirations of Aboriginal and Torres Strait Islander Peoples in
Greater Western Sydney. It is underpinned by annual Action Plans making Aboriginal and Torres Strait Islander Education a priority. These
programs build Aboriginal and Torres Strait Islander school students’ knowledge, skills and confidence; educational aspirations, engagement
and attainment; higher education participation; and career prospects. Aboriginal and Torres Strait Islander programs run in 2017 have resulted
in positive impacts including:

Increased interest in higher education

Increased number of secondary students seeing higher education as a viable option
Increased motivation to explore tertiary options

Increased confidence and personal growth

Increased engagement and networking opportunities.



Key Aboriginal and Torres Strait Islander outreach programs targeting school students include:
e Pathways to Dreaming
e Heartbeat: Aboriginal and Torres Strait Islander students exploring health and medicine
e Western Sydney University Rural Aboriginal and Torres Strait Islander Student Visits program.

These programs join other initiatives such as “Bring Your Mob” days which provide an opportunity for Aboriginal and Torres Strait Islander
students to invite family and friends to experience a day, on campus, in the life of a student. During 2017, the event was launched in
collaboration with Badanami, with Aboriginal and Torres Strait Islander students, their families and community members, participating in the
event.

The University’s initiatives, their reach and impact, are described in the table below.

Table 5: Aboriginal and Torres Strait Islander Access Program Summary

Program Target audience Outline of Program Outcome
Name
Aboriginal and Aimed at Aboriginal and The Aboriginal and Torres Strait Islander Education Information Evenings are Two events were held in
Torres Strait Torres Strait Islander a key program designed to provide comprehensive information on 2017, September.
Islander Future  Prospective students and educational opportunities available at Western Sydney University. The Campbelltown campus &
Students respective parents (both evenings are designed to create an informative experience that meets the Penrith Campus
Information current school students and needs of prospective Aboriginal and Torres Strait Islander students. This The evenings were well
Evenings mature age). event provides a broader engagement opportunity that targets prospective received in 2017 with over
students, their families and sector stakeholders including Aboriginal and 60% of attendees applying
Torres Strait Islander Peoples and their communities. to study at Western
The program includes presentations on Sydney University in 2018.

e Courses on offer;

e Entry Pathway programs;
e Scholarships;

e Student Support Services



Aboriginal  Applications are open to The Aboriginal and Torres Strait Islander Alternative Entry  Alternative Entry Offers were made as follows:

and Torres  all Aboriginal and Torres Testing and Assessment Program is a two-day program November 2016:
Strait Strait Islander Peoples held three times per year. Upon successful completion of e 2017 offers made 61;
Islander interested in studying at the required Academic Literacy Assessment tasks and e 2016 offers made 64.
Alternative = Western Sydney Numeracy examination applicants are assessed for
Entry University. suitability in their chosen course. January 2017:
Program Three testing and assessment sessions were held e 2017 offers made 45;
e January 2017 —entry 2017; e 2016 offers made 40.
e June 2017 - mid-year entry or 2018;
e November 2017 -entry 2018. June 2017:
Day 1 — Literacy assessment e 2017 offers made 74;
o Comprehension task 90 min; e 2016 offers made 92.

e Essay writing task 60 min;
o Interviews.
Day 2 — Numeracy
e Numeracy revision workshop;
e Numeracy examination.

Western Aboriginal and Torres Rural Indigenous high school students were invited to One visit was held in 2017 Monday 27" November to
Sydney Strait Islander high school apply for a five-day excursion to visit Western Sydney Friday 1% December involving:
University  students in years 9 to 12 University. Students were provided the opportunity to visit e 9 schools;
Rural from rural and remote WS campuses, find out more about what university can e 67 Aboriginal and Torres Strait Islander
Indigenous = schools in NSW. Schools offer, meet staff and Aboriginal Elders and community Students years 9 to 12;
Student engaged in the program members. e 12 Teachers;
Visits Include: e 9 Aboriginal and Torres Strait Islander
Program e Blayney High School; = Students travelled to several campuses to attend students acted as guides and role models;
e Bourke High School; workshops and other activities included in the visit. For a e 35 WS schools Professional and Academic
e Brewarrina Central visit held in 2017 staff.
School; 22 workshops were on offer for students to select for
e Canobolas Technology participation. Workshops included academic enrichment, 98% of school students and 100% of accompanying
High; discipline based, cultural awareness and career choice teachers expressed satisfaction with the visits.
e (Casino High School; selection, along with guest speaker sessions.
e Collarenebri Central 99% of students reported they had gained a better
School; Workshops included: knowledge of university.
e Condobolin Central e Engineering, Industrial Design and Technologies;
School; e Environmental and Animal Sciences; 98% now consider university as an option after
e Coonabarabran High; e Nursing and Allied Health; attending the visit compared to 64% prior to the
e Coonamble High ¢ Medicine; visit.
School; o Law;



Denison College -
Bathurst High
campus;

Denison College -
Kelso High campus;
Gilgandra High
School;
Gulargambone
Central;

Hunter River High;
Kadina High School;
Kurri Kurri High
School;

Leeton High School;
Lightning Ridge
Central;

Lismore High School;
Merriwa Central
School;

Mt View High School;
Mudgee High School;
Muswellbrook High
School;

Nyngan High School;
Orange High School;
Richmond River High;
Rutherford
Technology High;
Scone High School;
Scone Grammar
School;

Singleton High
School;

Singleton Christian
College;

St Catherine's
Singleton;

Sports Sciences;
Teaching;
Policing;
Business;

Social Sciences.

Cultural activities included in the program are an important
element with a powerful influence on students’ education
engagement, motivation, self-awareness and identity.

Current Western Sydney Aboriginal and Torres Strait
Islander students acted as guides and mentors throughout
the visit. This provided participants with a unique
opportunity to engage with current university students and
gain a greater understanding and appreciation of
university life and study.

This engagement opportunity provided current students
with an opportunity to enhance their individual experience
and gain further personal and professional development
relating to engaging with Aboriginal and Torres Strait
Islander Peoples and communities.

This experience extended to accompanying teachers who
were able to gain information on alternative entry
pathways that will assist Aboriginal and Torres Strait
Islander students.

Obijectives of the program include

e Provide a unique university experience that
encourages higher education and further career
aspirations;

Familiarise students with the campus environment and
the opportunities university offers;

Enhance student learning and participant knowledge;
Provide long-term and sustainable relationships with
communities;

e Strengthen reciprocal relationships with target high
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All schools have expressed their high regard for and
appreciation of the program and their desire to
continue to afford their students the opportunity to
attend the visits.

Schools engaged in 2017:

e Brewarrina Central School;
Coonabarabran High School;
Denison College - Bathurst High campus;
Denison College - Kelso High campus;
Gilgandra High School;
Nyngan High;
Orange High School;
Walgett Community College High;
Warren Central School.



Pathways
to
Dreaming

e St Joseph's High
School — Aberdeen;
e Trangie Central

School;

e Walgett Community
College;

e Warren Central
School;

e  Wellington High.

This program is open to
year 8-12 Aboriginal
and Torres Strait
Islander students at
participating schools.
Year 11 students are
asked to apply to
continue in the program
in senior high school,
with their applications
requiring the support of
their school.

schools;
e Enhance current Western Sydney Aboriginal and
Torres Strait Islander students’ learning.

The program provides students with a learning experience
that assists them to make informed decisions about their
career choices and allows them to see university as a real
option.

The program aims to:

e Encourage Aboriginal and Torres Strait Islander
school students to complete year 12 and consider
tertiary study;

e Raise their awareness of educational and career
options;

e Help them to gain skills and confidence;

e Raise Western Sydney University students’
awareness of Aboriginal and Torres Strait
Islander culture and barriers in education, and
give them learning experiences that benefit their
personal and professional development.

Aboriginal and Torres Strait Islander elders,

educators and community workers, and the

experience and knowledge they bring to the
program, is a key defining factor. As well as
delivering Welcomes to Country, elders and other
educators tell their stories, discuss history and
politics, demonstrate cultural skills, outline traditional
knowledge and promote the value of education.

The program includes:

On-campus workshops and field trips. Subjects

include Aboriginal cultural awareness and knowledge,

the sciences, engineering, creative writing,
mathematics, marketing, law, nursing and financial
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In 2017 the program operated in 30 schools
across Greater Western Sydney and over 563
students participated. Four new schools joined
the program. 96% of participants reported that
the program was of benefit to them. 100%
reported they’d gained greater knowledge of
Aboriginal culture.

Over 55% of the 2017 year 12 cohort gained
offers into university or TAFE for 2018.
Additionally, two students from earlier cohorts
will be studying at university in 2018.

Nearly all of the former participants who've
gone on to study at Western Sydney University
have maintained or exceeded the required grade
point average. At least 12 former participants
have now graduated from university, most of
them from Western.

Students are gaining greater confidence and
self-esteem, pursuing more ambitious
educational goals, feeling more pride in their
Aboriginal and Torres Strait Islander identity and
increasing their knowledge, skills and prospects.
Strong and ongoing relationships have been
built with Aboriginal and Torres Strait Islander
elders, educators and community workers and



Heartbeat

Open to Aboriginal and
Torres Strait Islander
Students from
participating schools. In
2017 the program
involved students from
year 3 to year 11.
Aboriginal and Torres
Strait Islander Elders
and educators are also
involved in program
activities.
Parents/guardians are
invited to events.

literacy and many more.

Mentoring. The mentors (university students and

some alumni) visit the students at school to discuss

educational goals, exchange news and views and
assist with the delivery of structured learning
activities.

Group projects. The students at each school devise

and implement a project to benefit to their school or

community. Projects have an Aboriginal theme. The
mentors facilitate group sessions where the project is
designed and developed. At the end of each year
there is a celebratory event where the group projects
are showcased.

As the students reach year 12 they are offered one-

on-one or small group advice and help in applying for

university. Students who go on to enrol at WSU are
given transitional (non-financial) assistance and
support.

Heartbeat aims to contribute to positive Aboriginal

and Torres Strait Islander health, educational and

social outcomes by:

e Raising Aboriginal and Torres Strait Islander
school students' awareness of health issues and
healthy lifestyle choices;

e Inspiring students to aspire to careers in health,
medicine and related sciences;

e Encouraging students to see university as a place
for them.

The University believes that optimal outcomes will be

achieved by linking with the students from a young

age and continuing to connect with them.

Students visit the University for a day of enjoyable

educational experiences. The first visit is in year 3 or
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these stakeholders are very positive about the
program.

The program has contributed to teacher
professional development through teachers
taking part/observing workshops run by
academics, elders and other experts.

In 2017 54 schools took part in the program
with 701 students participating across seven
school student events. There are over 1,200
students “on the books” overall.

97% of students positively rated the event they
attended. 100% of accompanying school staff
positively rated the event they attended. 100%
of accompanying teachers agreed or strongly
agreed that the event they attended increased
student knowledge/learning.

57% of students indicated they were interested
in careers in health.



year 4, and then the same students are invited back
each year for learning experiences that build on
knowledge gained in earlier years. Activities focus on
the spectrum of health, medicine and related
sciences.

Illustrated educational workbooks linked to all the
days’ activities are given to students at each event,
and show bags are provided. There is also a health
resource booklet for parents. Year 9 students
undertake an excursion to a Department of Health
site (in 2017 it was Blacktown Hospital) where they
hear from Aboriginal health professionals and take
part in interactive educational workshops linked to
health industry roles.

University students enrolled in courses across health,
medicine and related sciences act as guides and role
models at events.

External partners include:

e Australian Indigenous Doctors’ Association;

e Tharawal Aboriginal Medical Service;

e St John Ambulance (NSW);

e Western Sydney Local Health District;

e South-Western Sydney Local Health District.

A combined year 10 and 11 event was held for the
first time in 2017, incorporating activities linked to
health fields — medicine, paramedicine, medical
science, nursing and midwifery, social work and
health research.

Heartbeat has its own website featuring an engaging
game “Lightning Runners” which links to Heartbeat'’s
themes and draws significantly upon traditional
Aboriginal knowledge, particularly in regard to
sustainability. The site also contains information for

14



teachers and parents. It was developed through
Australian Government “Bridges to Higher Education”
funding in 2015. See
heartbeat.westernsydney.edu.au.

Indigenous Outreach Unit

The Indigenous Outreach Unit is responsible for marketing Western Sydney University to the broader Aboriginal and Torres Strait Islander
communities, positioning Western Sydney as a place of choice for further study. The strategic commitment of the Outreach Unit aligns to
Securing Success 2016-2020 with the aim to:

Increase the number of Aboriginal and Torres Strait Islander Peoples applying to study and enrol in degree programs at Western
Promote pathways to Western

Engage schools, communities and industries

Contribute to the development of new opportunities to support and engage students

Manage existing and develop new collaborative partnerships.

In 2017, the activities undertaken by the Indigenous Outreach unit included:

Development and/or coordination of Aboriginal and Torres Strait Islander specific print media

Development and management of Aboriginal and Torres Strait Islander future student website pages

Coordination of Aboriginal and Torres Strait Islander photoshoots, social media and content development relating to student
recruitment objectives

Management of Aboriginal and Torres Strait Islander student recruitment advertising (radio & papers), mail campaigns, media releases
Attendance at school visits, career markets and expos, cultural events and ceremonies

Contributing to University marketing events and activities to drive Aboriginal and Torres Strait Islander student recruitment
Community and Schools Engagement activities

Management of student recruitment for targeting camps — rural student visits for Aboriginal and Torres Strait Islander students
attending rural and remote schools

Management of the WSU Aboriginal and Torres Strait Islander Future Students Information Evenings

15



e Driving applications and awareness of Aboriginal and Torres Strait Islander specific scholarships through all events, social media,
website, publications, student recruitment and engagement activities;
e Coordinating WSU campus visits for Aboriginal and Torres Strait Islander Peoples
Program support and recruitment presentations for:
o Pathways to Dreaming, Aboriginal and Torres Strait Islander school mentoring program
AIME
NRL School to Work
NASCA — National Aboriginal Sporting Chance Academy
Career Trackers
KARI — Education program participants
Koori Kids Health Program
Lendlease initiatives for Aboriginal and Torres Strait Islander communities
Open Day
Mid-Year Information Day
School Visits
On Campus Visits
Career Expos & Markets

O 0O 0O O O OO O O O OO0

e Marketing and recruitment campaigns

16



Scholarships
In 2017, $32,715.00 was provided to students as continuing recipients of Indigenous Commonwealth Education Costs Scholarships. This
included 3.5 students from rural and remote areas, and 9 undergraduate students.

Table 6: 1a Aboriginal and Torres Strait Islander Scholarships Breakdown

Student category Education Costs Accommodation Reward Total/ Students Assisted
$ No. $ No. $ No. $ No.

From Regional/ Remote 3.5 3.5

Undergraduate 9 9

Post-graduate

Other

Total 32715.50 12,5 32715.50 125

Value of Scholarships awarded by the university to remote or regional students in the 2016 academic year (Section $5198

21(3) in the Guidelines refers)

Value of Scholarships offered by the university to remote or regional students in the 2017 academic year (Section $5236
21(3) in the Guidelines refers)

Note: The financial acquittal allocates $54,582.00 to TCECS Scholarships’. This amount includes Indigenous Achievement Scholarships to the value of $10,000.00 and a
repayment to the Commonwealth of $11,866.50. The above table provides information only in relation to the $32,715.00 expended on ICECS in 2017,

Western Sydney University has a proud tradition of broadening access to education for the residents of Western Sydney and offers $22 million
in undergraduate scholarships every year.

The University is committed to providing scholarship opportunities to support students who demonstrate academic potential and community
and leadership skills. The University also supports motivated students from disadvantaged backgrounds to ensure they succeed in their studies.

A range of University, donor and Commonwealth funded scholarships were available to Australian Aboriginal and/or Torres Strait Islander
students across the 2017 Autumn and Spring sessions. 16 identified scholarships were offered in total, valued at between $2,000 and $12,650
each per year. 63% of scholarships were provided by donors and partners, 25% were provided by the University, and 12% were provided
through Commonwealth funding.



Australian Aboriginal and/or Torres Strait Islander students could also apply for non-identified scholarships. 38 students who self-identified as
being of Australian Aboriginal and/or Torres Strait Islander descent were awarded a scholarship in 2017. 106 students who identified as being
of Australian Aboriginal and/or Torres Strait Islander descent were awarded an identified scholarship in the same period.

Academic

12% of scholarships offered rewarded academic performance. The Aboriginal and Torres Strait Islander Achievement Scholarship required new
students to have a minimum ATAR of 65 and continuing students to have achieved a minimum GPA of 4 (Pass). The Pathways to Dreaming
Indigenous Achievement Scholarship required new students to have a minimum ATAR of 75.

Industry

31% of scholarships were provided by industry organisations, including: NRMA Insurance, Western Sydney Wanderers, Department of Planning
and Environment, KPMG, AW Edwards and GE Healthcare.

In addition to scholarships funds, three paid internships were offered by the Department of Planning and Environment, KPMG and AW
Edwards, respectively. These internships offered real life experience in a corporate environment for recipients.

Equity
37% of scholarships were available to support Australian Aboriginal and/or Torres Strait with demonstrated equity considerations including
financial or other hardship, based on the University’s Opportunity and Equity criteria.

More details regarding these scholarships are provided in the table below.
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Table 7: Aboriginal and Torres Strait Islander Scholarships, Breakdown

Scholarship details

Aboriginal and Torres Strait
Islander Achievement
Scholarship

Indigenous Smart Start

Pathways to Dreaming
Scholarship

School of Medicine
Aboriginal and Torres Strait
Islander Accommodation
Scholarship

Indigenous Commonwealth
Accommodation

Indigenous Commonwealth
Education costs

AW Edwards Scholarship

Government/
Private/
University
University

University

University

University

Commonwealth

Commonwealth

Donor

No.
Allocated

10

100

Cost

$5,000 p.a.

$2,000

$5,000 p.a.

$10,000 p.a.

$5,276 p.a.

$2,637 p.a.

$7,500 p.a

Awar
ded

10

78

Comments

Designed to encourage Aboriginal and Torres
Strait Islander students to study at a tertiary
level.

A one-off payment to assist Aboriginal and
Torres Strait Islander students commencing
University for the first time.

Designed to support students who have been
active participants in the Pathways to Dreaming
program throughout high school including
attending mentoring sessions, contributing in
group projects and attending university
workshop days. Must achieve ATAR of 75 or
equivalent.

Designed to assist students studying Medicine
with accommodation costs.

Designed to assist students from regional or
remote areas to relocate to attend Western
Sydney University — indexed annually.

Designed to assist students with general
education costs — indexed annually.

Benefits: $7,500 per year for four years;
Eligibility: New or continuing students; Courses:
Bachelor of Construction Management; Criteria:
Be Australian citizens or permanent residents
who have been granted a humanitarian visa,
preferably within the last five years, or identify
as Australian Aboriginal or Torres Strait Islander.



Enid Helen Hort and Family
Scholarship

Eucharist Community
Scholarship for Aboriginal
Women

GE Healthcare
Scholarship*Preference only

Hawkesbury Foundation
Aboriginal Nursing
Scholarship

John R Marsden Scholarship
for Indigenous Students

Donor

Donor

Donor

Donor

Donor

$6,000 p.a

$5,000 p.a

$10,000 p.a

$5,000 p.a

$5,000 p.a
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Benefits: $6,000 per year for the duration of the
degree; Eligibility: New or continuing students;
Courses: Any undergraduate degree at Western
Sydney University; Criteria: Demonstrate
disadvantage by reason of Indigenous status,
single parent or carer responsibilities or disability
circumstances.

Benefits: $5,000 per year for two years;
Eligibility: Continuing students; Courses: Any
undergraduate degree at Western Sydney
University; Criteria: Identify as Australian
Aboriginal or Torres Strait Islander and be
female.

Benefits: $10,000 per year for the duration of
the degree; Eligibility: New and continuing
students; Courses: Graduate Diploma in Cardiac
Sonography; Criteria: Preference may be given
to applicants who identify as Aboriginal or
Torres Strait Islander.

Benefits: $5,000 per year for one year;
Eligibility: Continuing students; Courses:
Bachelor of Nursing degree at the Hawkesbury
Campus of Western Sydney University; Criteria:
Identify as Australian Aboriginal or Torres Strait
Islander.

Benefits: $5,000 per year for the duration of the
degree; Eligibility: New or continuing students;
Courses: Any undergraduate degree; Criteria:
Identify as Australian Aboriginal or Torres Strait
Islander.



NRMA Insurance and
Western Sydney Wanderers
Aboriginal and Torres Strait
Islander Scholarship

NSW Planning and
Environment Aboriginal and
Torres Strait Islander
Scholarship

Walter and Eliza Hall
Scholarship

Donor

Donor

Donor

$12,650 p.a

$12,500 p.a.

$10,000 p.a
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1

1

1

Benefits: $12,650 per year for duration of
degree plus paid internship; Eligibility: New or
continuing students; Course(s): Any
undergraduate degree; Criteria: Identify as
Australian Aboriginal or Torres Strait Islander,
have a connection to football (soccer) in last five
years.

Benefits: $12,500 per year for four years;
Eligibility: New or continuing students;
Course(s): Bachelor of Planning; Criteria:
Enrolled in the Bachelor of Planning, identify as
Australian Aboriginal or Torres Strait Islander,
willing to undergo paid work experience with
donor, and demonstrate commitment to a
career in planning.

Benefits: $10,000 for one year; Eligibility:
Continuing students; Course(s): Any
undergraduate degree at Western Sydney
University; Criteria: Available to students with a
physical disability only, demonstrated through
formal diagnosis and eligibility for a Disability
Support Benefit, and at least one scholarship will
be available to an Aboriginal or Torres Strait
Islander student with a physical disability who
meets all other criteria.



PROGRESSION

Progression Data

Total progression rates increased marginally by 0.3% in 2015-2016 and 0.5% in 2016-2017. Although continuing student progression rates
decreased slightly by 0.6% in 2016-2017, there has been a 1.9% increase in commencing students for the same period.

Table 8: Aboriginal and Torres Strait Islander Progression Rates, 2015-2017

Progress Rate

Postgraduate

Undergraduate

Non-Award Course

Enabling

Cross-Institutional

Course: All Courses

Commencing
Continuing
Total
Commencing
Continuing
Total
Commencing
Continuing
Total
Commencing
Continuing
Total
Commencing
Continuing
Total
Commencing
Continuing
Total

2015

92.80%
97.20%
95.10%
69.50%
85.30%
77.70%
100.00%
/0
100.00%
66.20%
23.10%
64.00%
/0

/0

/0
70.70%
85.80%
78.30%

2015
Total Students
(Domestic
Students only)
93.28%
92.89%
93.10%
75.91%
83.55%
80.42%
77.13%
82.57%
77.78%
82.81%
52.36%
81.13%
91.30%

1
91.78%
78.73%
83.47%
81.48%

2016

88.10%
92.90%
90.40%
72.90%
81.90%
78.10%
100.00%
100.00%
100.00%
60.70%
78.90%
63.10%
/0

/0

/0
73.60%
82.50%
78.60%

2016
Total Students
(Domestic
Students only)
93.40%
92.55%
92.98%
76.84%
82.80%
80.42%
73.55%
74.44%
73.69%
82.32%
72.55%
81.51%
89.33%

1
90.24%
80.35%
83.84%
82.41%

2017

83.90%
86.60%
85.60%
74.60%
81.70%
78.90%
100.00%
/0
100.00%
72.00%
/0
72.00%
/0

/0

/0
75.00%
81.90%
79.10%

2017
Total Students
(Domestic
Students only)
93.12%
93.00%
93.06%
78.69%
83.14%
81.41%
80.55%
88.89%
81.61%
83.73%
70.06%
82.38%
86.57%
66.67%
85.71%
78.95%
83.80%
81.76%



Student retention rates have increased year on year 2014-2017. Although total Postgraduate retention rates have fluctuated, undergraduate
rates have increased steadily. Overall retention rates for commencing students have increased year on year whilst continuing student declined

slightly in 2016-2017.

Table 9: Aboriginal and Torres Strait Islander Retention Rates, 2014-2017

Retained (%)

Postgraduate

Undergraduate

Total

Commencing
Continuing
Total
Commencing
Continuing
Total
Commencing
Continuing
Total

2014-15

78.30%
76.90%
77.80%
70.00%
76.50%
73.40%
70.90%
76.50%
73.80%

2014-2015

Total Students
(Domestic
Students only)

79.45%
72.56%
76.45%
78.33%
80.22%
79.46%
78.47%
79.66%
79.16%
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2015-16

85.00%
73.30%
80.00%
73.80%
77.10%
75.40%
74.70%
76.80%
75.70%

2015-2016

Total Students
(Domestic
Students only)

83.53%
71.39%
77.75%
75.53%
78.40%
77.17%
76.42%
77.85%
77.23%

2016-17

68.00%
82.60%
75.00%
78.20%
75.40%
76.60%
77.10%
75.90%
76.50%

2016-2017

Total Students
(Domestic
Students only)

80.15%
72.42%
76.30%
76.28%
78.28%
77.47%
76.76%
77.77%
77.35%



Supporting Strategies, Policies and Activities: Aboriginal and Torres Strait Islander Progression

Badanami Centre for Aboriginal and Torres Strait Islander Education
Badanami provides high quality holistic support for Aboriginal and Torres Strait Islander students studying at Western Sydney University. With
sites across the University’s campus network, Badanami provides an opportunity for all Aboriginal and Torres Strait Islander students at
Western Sydney University to build their sense of belonging, achieve their academic goals, and successfully complete their studies. This is
achieved through the provision of:

e Cultural educational and knowledge spaces

¢ Engaging with and creating opportunities for Aboriginal and Torres Strait Islander Peoples to build cultural connections, strengthen

cultural identity, and develop a rich sense of belonging
e Holistic support services and programs that are tailored to meet the needs of Aboriginal and Torres Strait Islander students.

Western Sydney University values the contributions made by Aboriginal and Torres Strait Islander students and recognises the importance of a
flexible and supportive study environment. This requires more than just providing an opportunity to access education; it also needs insight into
each individual student, their life experience and cultural background, and an understanding of culturally appropriate service delivery models.
To travel with a student across their educational life cycle calls for patience and commitment from all involved in the journey. The Centre and
staff have the commitment and professional experience to ensure Aboriginal and Torres Strait Islander students are provided with every
opportunity to succeed in their studies.

Key programs offered by Badanami are described below.

The Badanami Elder in Residence

The Elder in Residence is a unique position which recognises the special place of Elders within Aboriginal and Torres Strait Islander society and
in our work at Western Sydney University. This position is also formal recognition of the value placed upon Aboriginal and Torres Strait Islander
knowledge at Western. The primary role of the Elder in Residence in the Badanami Centre is to provide culturally appropriate advice and
support for Aboriginal and Torres Strait Islander students.

The Tutoring for Success Program (TFS)

TFS is designed to assist Aboriginal and Torres Strait Islander students in their course progression and provides individual or group tuition with
qualified tutors in specific subject areas. During 2017, 110 students participated in the TFS programs. 155 Casual Employment Contracts (CEA)
were issued in the 2017 calendar year.
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Table 10: TFS Summary

Field of Education Name (FOE) No. of Aboriginal &/or Torres Strait Islander No. of Tutors No. of TFS contracts
students accessing TFS engaged issued
Architecture and Building 1 2 2
Creative Arts 1 1 1
Education 29 16 37
Engineering and Related Technologies 2 1 3
Health 22 13 36
Information Technology 1 1 1
Management and Commerce 4 5 5
Natural and Physical Sciences 16 10 22
Society and Culture 34 18 48
Grand Total 110 67 155

Away From Base Residential Programs

Working closely with the School of Social Sciences and Psychology and the School of Education, Badanami administers the funding for Away
from Base (AFB) programs. AFB Residential Programs provide the opportunity for Aboriginal and Torres Strait Islander students to study and
complete approved courses via block-mode study. Western Sydney University currently offers the following programs:

e Bachelor of Community and Social Development (1689)

e Bachelor of Education (Primary) — Aboriginal and Torres Strait Islander Education (1717).
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Table 11: AFB Participation, LGA, Program and Total

LGA Location Bachelor of Education (Primary) Bachelor of Community and Social Development Grand Total
(Permanent Home address)

Central West 9 2 11
Greater Western Sydney 35 15 50
Hunter 1 1
Illawarra 1 1
Inner Sydney 5 2 7
Interstate 2 2
Northern Region 1 1
North-Western Region 5 1 6
Outer Sydney 3 3
Richmond-Tweed 1 1
South-Eastern Region 2 2
Sydney Surrounds 2 2
Grand Total 65 22 87

School of Education

The School of Education has worked to implement a number of strategies to improve the and success of Aboriginal and Torres Strait Islander
students in a context where increasing regulation of the teaching profession has had a significant impact on the operation of all facets of
teacher education programs. The School has:

¢ Integrated a range of curriculum features into initial Teacher Education programs

e Employed a dedicated Professional Staff member to provide support to students across all facets of their study leading to accreditation
as a graduate teacher
Employed Aboriginal colleagues into identified leadership positions for our Bachelor of Education program

e Expanded opportunities for Aboriginal and Torres Strait Islander colleagues from the profession to contribute to teaching in units across
the undergraduate primary and post graduate teacher education programs
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e Engaged with a partner public school to deliver the Healthy Culture, Healthy Country professional learning program which emphasises
the development of cultural capabilities to work with Aboriginal and Torres Strait Islander communities
e Appointed a dedicated Literacy and Numeracy Coordinator to support students to attain successful completion of the LANTITE.

The trend in commencing attrition and retention for the specialist Aboriginal and Torres Strait Islander Education program in the School over
the past four years has been consistently positive. The intensive, block-mode of program delivery contributes to students’ development of a

professional identity and a sense of connectedness which extends beyond the classroom into their workplaces and communities. Staff in the
School work closely with colleagues from the Badanami Centre for Aboriginal and Torres Strait Islander Education to ensure students receive
advice and support on matters including access to Away from Base and Tutoring for Success services to support their learning.

Table 12: Education Programs, Attrition Rates, 2013-2016

Commencing — Bachelor 2013 2014 2015 2016
Education Retained in WS (%) 81.3% 94.1% 78.3% 88.2%
Attrition WS (%) 18.8% 5.9% 21.7% 11.8%

Aboriginal Cultural Responsive Pedagogy Unit

The School of Education hosts 102085 Aboriginal and Culturally Responsive Pedagogies, a unit that was implemented in 2015. This is a unit
that better supports pre-service secondary teachers entering their profession with a greater understanding of Aboriginal students and the
pedagogical shifts which can be used to improve engagement, retention and progression of all students, and in particular, Aboriginal students.
In this unit students are introduced to research in the field; perspectives and practices associated with successful and culturally appropriate
curriculum; and pedagogy for teaching Aboriginal and Torres Strait Islander adolescent students. The unit is informed by current research
practices, policy developments and curriculum deliverables that require culturally appropriate, responsive, respectful and informed teaching and
learning practices that will benefit all education participants. Students will gain knowledge, insight, skills and appreciation of the importance
and implications of consultation, negotiation and two-way partnerships with local Aboriginal communities in schools. It will also focus on
empowering students to effectively reflect on all aspects of inquiry-based teaching with respect to Aboriginal perspectives and the delivery of
lessons and effective support to all secondary students.

Aboriginal Studies Secondary Teaching Methods 2013-2014

The School of Education developed Secondary Methods 7-10 and 11-12 101398 and 101401 as a direct result of the Indigenous Studies Major
pool of units, and began offering them in 2014. This pathway of Aboriginal and Torres Strait Islander specific units allows a direct link to the
recognition and accreditation opportunities to the teaching of Aboriginal studies 7-12. This is significant in itself as similar units were on offer
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up until 2004 at UWS and were then disbanded. The reinvigoration of the new Majors units and the Indigenous Graduate Attribute
requirements in the School of Education can be seen as having flow-on benefits. Many Schools in Western Sydney have relied on a pool of
older teachers who have kept the subject alive without accredited status. Now, these subjects can be offered again on an accredited basis.
consultation and collaboration with both the Aboriginal and Torres Strait Islander community and elders, staff in WSU colleges and schools
were able to establish mechanisms and a broad level of support within WSU to develop units with appropriate Aboriginal and Torres Strait
Islander knowledge embedded.

Community Engagement
The School of Education works with its Alumni as well as a number of key Aboriginal and Torres Strait Islander networks. The School maintains
strong partnerships with the public and catholic education sectors and the NSW AECG. The School has initiated a global initiative in partnership
with Vancouver Island University which provides the opportunity for Aboriginal and Torres Strait Islander students from the Bachelor of
Education to undertake an overseas professional experience in Canada. The School is also a part of the MURAMA Education Consortium which
links Aboriginal and Torres Strait Islander students and schools in Western Sydney.
In addition to the impact of the Indigenous Graduate Attribute, the following actions address cultural competency for staff:
e Rolling out the Aboriginal and Torres Strait Islander Employment and Engagement Workplace Relations program for staff across the
University;
¢ Developing Aboriginal and Torres Strait Islander content and units for the Foundations of Teaching course which is a compulsory
professional development activity for academics;
e The Elders on Campus program and Elder in Residence;
Providing resources and events aimed at increasing cultural competency such as:
o Yarramundi Annual Lecture
o Networking Lunch
o Graduate Attribute.

Aboriginal and Torres Strait Islander Teacher Education Committee

This Committee leads the development and support of a range of new collaborations and relationships in and around Aboriginal and Torres
Strait Islander Education. The work of the Committee is strongly linked to Aboriginal principals, teachers, alumni and Elders and their wider
communities to more effectively build partnerships with this network to support our programs.
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School of Nursing and Midwifery
The School has progressively implemented strategies to improve unit success rates and retention of Aboriginal and Torres Strait Islander
students.

The School has:

e An Aboriginal and Torres Strait Islander Liaison academic to support students throughout their program of studies. The liaison academic

presents at all School Orientation sessions and invites students to make contact

e A core unit, 401206 Aboriginal and Torres Strait Islander Health, in both the Bachelor of Nursing, Bachelor of Midwifery and Bachelor of
Nursing Advanced programs. This unit was developed in collaboration with the Elders on campus and the Office of Aboriginal and
Torres Strait Islander Engagement and Employment. Advice was also sought from local Community Elders
Commenced developing a further unit on Aboriginal health for the Graduate Diploma in Midwifery to be on offer in 2020
Four Aboriginal and Torres Strait Islander community academics employed on a sessional basis to team teach in the unit 401206
Embedded Aboriginal and Torres Strait Islander content in all units in the Bachelor programs
Four students selected through an EOI process bi-monthly to attend and engage in a Health Outreach Day at Mearrin Weejali Healing
Centre Emerton. This is recognised as part of students’ required clinical placement experience. This program is hosted by the
CATSINaM Nursing and Midwifery Aboriginal and Torres Strait Islander Health Curriculum Framework orientation and consultation
workshop, with eight staff attending.

School of Social Sciences and Psychology

The School of Social Sciences and Psychology (SSAP) continues to develop and implement strategies across both education and research to
further Indigenous content and inclusion, enhance opportunities for pathways into University, improve graduate outcomes for Aboriginal and
Torres Strait Islander students and look at ways to promote progression into PhD and research opportunities in and dissemination of research
on and by Aboriginal and Torres Strait Islander Peoples.

Relevant activities within the School of Social Sciences and Psychology are detailed below.
The Bachelor of Community and Social Development (Course # 1689) was redesigned and relaunched in 2018. This program is designed for
Aboriginal and Torres Strait Islander students who wish to contribute to building sustainable capacity in Aboriginal and Torres Strait Islander

communities. Graduates from the degree will be skilled to work with Aboriginal and Torres Strait Islander families and communities in a range
of settings and capacities and to contribute to the leadership and sustainability of Aboriginal and Torres Strait Islander communities. In
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particular, the degree provides three different strands of skills and knowledge: skills in working directly with families in providing welfare
advocacy; skills and knowledge in community development; and skills and knowledge in community leadership and sustainability. The program
is delivered in block mode to enable Aboriginal and Torres Strait Islander Peoples from regional areas across Australia to study at Western.

An External Advisory Committee was formed in 2017 with a focus on the Bachelor of Community and Social development. Its members include:
e The chair, who is a member of the Western Sydney University Aboriginal and Torres Strait Islander Employment and Engagement Board
e Two external Aboriginal community members
e The School’s Aboriginal and Torres Strait Islander Education Officer
e Three Western Sydney University Professors.

Initial outcomes of the 2017 meeting included twelve recommendations which are currently being progressed.

The inaugural Nagle (Senior) Lecturer in Social Work/Community Development has been appointed. The position holder will be looking to make
a substantial contribution to:

Embedding the Aboriginal and Torres Strait Islander Graduate Attribute

Contributing to Aboriginal and Torres Strait Islander ambassadorship

Teaching, curriculum development and quality improvement

The research direction of the School, including regular publication in high impact national and international journals and the acquisition
of competitive external research funding. This will include a strong focus on Aboriginal and Torres Strait Islander Peoples research.

A Level B Lecturer has been recruited to an identified position in Community and Social Development, and an Aboriginal and Torres Strait
Islander Peoples Education Officer (HEW 6) has been recruited to contribute to the Schools strategy, curriculum development and Aboriginal
and Torres Strait Islander student support.

The School hosts bi-annual Aboriginal and Torres Strait Islander Peoples research symposiums (2016 and 2018) in collaboration with the
Institute of Culture and Society and other research clusters within the University. Planning for 2020 is currently underway.

The College

Western Sydney University’s The College is a vehicle for students to progress to university. The College is dedicated to changing people’s lives
through education and is committed to providing greater equity in access to tertiary education. After graduating from one of the five specialist
University Foundation Studies of The College and meeting the entry requirements, students are guaranteed admission into the first year of a
University of Western Sydney undergraduate degree. (westernsydney.edu.au/thecollege)
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In 2017 a total of eight Aboriginal and Torres Strait Islander students transitioned into their chosen field of student at Western Sydney
University.

Table 13.: Commencing Aboriginal and Torres Strait Islander students in College Foundation and Academic Literacy who have transitioned to
WSU by Year (these students commenced at The College as at May 2018)

Course Enrolments Commencing Year at College
2012 2013 2014 2015 2016 2017
Academic Literacy (WSTC) (No enrolment record yet at WSU) 1 1 1
Bachelor course at WSU 1
Total 1 2 1
University Foundation Studies - WSTC (No enrolment record yet at WSU) 2 5 13 9 9 3
Bachelor course at WSU 1 3 6 8 1 4
Total 3 8 19 17 10 7
The College - Enabling (No record yet at WSU) 2 5 13 10 10 4
Bachelor course at WSU 1 3 6 8 2 4
Total 3 8 19 18 12 8

Western Sydney University Aboriginal and Torres Strait Islander Cadetship Program
The University’s cadetship program provides a number of benefits to Aboriginal and Torres Strait Islander students wishing to combine relevant
work experience with their course of study. These benefits include:
e Providing students with the great incentive of earning an income while studying for the duration of their course
Providing placements in industry, government and community organisations to give Aboriginal and Torres Strait Islander students
the opportunity to gain paid, degree-relevant industry experience
Enabling students and recent graduates to kick start their careers and open up ongoing and future employment opportunities
¢ Giving students the opportunity to boost their resume, make valuable contacts and gain a competitive edge in the job market;
Ensuring each cadetship relates to the student’s field of study to enable them to practically apply the knowledge they have
acquired.

The success and retention rates for cadet or trainee programs with other providers are typically only 40-60%, according to Western Sydney

Regional Organisation of Councils (WSROC). The success rate for the Western Sydney University programs has been excellent by comparison,
with 98% completion and employment rates since the program launched in 2008.
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Tutoring for Success Program (TFS)
TFS is designed to assist Aboriginal and Torres Strait Islander students in their chosen field of study. This program provides individual or group
tuition with qualified tutors in specific subject areas to meet the academic learning needs of Aboriginal and Torres Strait Islander Students.

During 2017, 110 students participated in the TFS programs which resulted in 155 Casual Employment Contracts (CEA) being issued for the
calendar year. The highest demand for tuition during 2017 had been within the fields of Education, Society & Culture, and Health.

Table 14: 2a Tutorial and Other Assistance Provided

Assistance type Level of study Number of Number of CEA Hours of assistance  $
Students Issued allocated
Tutorial assistance Undergraduate 106 151 14422 $444,866
Post graduate 4 4 268 $9,079
Other 0 0
Total 110 155 14686 $453,945

Aboriginal and Torres Strait Islander Traditional and Contemporary Cultures

All University students at Western Sydney have the opportunity to volunteer to mentor Aboriginal and Torres Strait Islander high school
students. This increases their knowledge of Aboriginal culture, history, traditional knowledge and contemporary perspectives. Students
become aware of the barriers that may face Aboriginal and Torres Strait Islander people in regard to education. Aboriginal and Torres Strait
Islander students employed and volunteering in Schools Engagement programs boost their professionally-relevant skills and networks, as well
as forming strong friendship and support groups.

Graduate Attribute

Western Sydney University has continued to implement Indigenous Graduate Attribute principles in new and existing courses. For instance, the
Indigenous Australian Studies Major (IASM) comprises the units 101751 Contextualising Indigenous Australia and 101753 Revaluing Indigenous
Economics. Over the past year, increasing numbers of Western Sydney University undergraduate students from a range of degree programs
have chosen IASM units as free electives. This increase in Western Sydney University Student enrolment numbers in such courses highlights
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positive and measurable outcomes being achieved with marketing activities around the Indigenous Graduate Attribute and programs such as
the IASM.A number of Western Sydney University Schools are exploring options for integrating the Indigenous Graduate Attribute into existing
and new courses, which may also include on-line delivery.

The Attribute comprises a set of generic skills and descriptors (see table below). All courses are required to include the Attribute and new
courses are assessed against it as part of the course approval process. Successful implementation of the Attribute means that Western Sydney
University graduates will appreciate the cultures of Aboriginal and Torres Strait Islander people and gain skills for working productively in
Aboriginal and Torres Strait Islander communities. Flow-on benefits include recognition of Aboriginal and Torres Strait Islander knowledge in
teaching and research programs and improved support for the University's Aboriginal and Torres Strait Islander students from staff and other
students.

Table 15: Aboriginal and Torres Strait Islander Graduate Attribute

“Indigenous Australian Knowledge” —

demonstrate knowledge on Indigenous

Australia through cultural competency

and professional capacity.

Knowledge base

Communication

Social and
cultural

Leadership and
partnership

Appreciates the culture, experiences and achievements in
Indigenous Australians, thereby encouraging an Australian
identity inclusive of Indigenous Australians.

Communicates ethically and effectively within Indigenous
Australian contexts.

Understands and engages effectively with the culturally and
socially diverse world in which they live and will work.

Understands the circumstances and needs of Indigenous
Australians, thereby encouraging responsibility in raising the
standard of professional service delivery to Indigenous
Australians: possesses a capacity to engage and partner with
Indigenous Australians.

33

A premise from which to begin with the students’
knowledge base is to present the historical facts of
Aboriginal and Torres Strait Islander peoples of ‘why
we are where we are’.

Set formative assessments where students can
demonstrate their communication skills in relation to
the action for communication in 1 above.

Set formative assessments where students can
demonstrate their communication skills in relation to
the action for communication in 1 above.

Set formative assessment to demonstrate students’
capacity to raising the standard of professional service
delivery to Aboriginal and Torres Strait Islander
peoples.



Supporting Strategies, Policies and Activities: Cultural Competency

Cultural Competency Policy Framework

Western Sydney University’s Professional Staff Agreement 2017-2020, Academic Staff Agreement 2017-2020 and Aboriginal and Torres Strait
Islander Peoples Employment Policy outlines the University’s strategic intent to improve the cultural competency of staff and to ensure the
University offers a culturally safe and enriching environment.

Professional Staff Agreement https.//www.westernsydney.edu.au/ _data/assets/pdf file/0015/1340403/PROFESSIONAL STAFF A
2017-2020 GREEMENT 2017.pdf

Academic Staff Agreement 2017- | https.//www.westernsydney.edu.au/ data/assets/pdf file/0012/1340400/ACADEMIC STAFF AGREE
2020 MENT 2017.pdf

Part D — Aboriginal and Torres Strait Islander Peoples Employment

16.1 During the nominal term of this Agreement, the University will:

(a) increase the employment of Aboriginal and Torres Strait Islander Peoples; and

(b) increase the development opportunities for Aboriginal and Torres Strait Islander Peoples Employees;

as part of its commitment to reconciliation with Aboriginal and Torres Strait Islander Peoples.

16.2 The University will further develop and implement an Aboriginal and Torres Strait Islander Peoples Employment Strategy (Employment Strategy)
with the aim of improving the employment and participation of Aboriginal and Torres Strait Islander Peoples at all levels of the University, both within the
Badanami Centre for Indigenous Education and across the University, through:

(a) effective measures for recruitment, ongoing professional development, support and retention;

(b) participation of Aboriginal and Torres Strait Islander Peoples Employees in cultural/ceremonial activities;

(c) recognition of Aboriginal and Torres Strait Islander Peoples culture; and

(d) the existence of the Badanami Centre for Indigenous Education within the University.

16.3 The Employment Strategy will incorporate:
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(a) employment initiatives with the objective of the University employing 71 Aboriginal and Torres Strait Islander Peoples Employees by the end of the
nominal term of this Agreement. Aboriginal and Torres Strait Islander Peoples engaged as trainees will not be included when assessing whether the
University has met this objective;

(b) a series of performance indicators for the Employment Strategy that address:

(i) professional and career development opportunities for Aboriginal and Torres Strait Islander Peoples Employees;

(i) the classification and levels of positions occupied by Aboriginal and Torres Strait Islander Peoples Employees as compared to positions occupied by non-
Aboriginal and Torres Strait Islander Peoples Employees; and

(iii) appropriate employment retention and promotion of Aboriginal and Torres Strait Islander Peoples Employees into identified and non-identified roles;
(c) annual review of the numbers of Aboriginal and Torres Strait Islander Peoples Employees compared to the objective in order to assess progress and
develop further measures to give effect to the Employment Strategy;

(d) a definition of "self-determination” for Aboriginal and Torres Strait Islander Peoples and how it will apply to Aboriginal and Torres Strait Islander Peoples
Employees, developed by the members of the Aboriginal and Torres Strait Islander Peoples Employment Strategy Consultative Committee for approval by
the Board of Trustees;

(e) a University-wide cultural awareness training program giving priority to the delivery of training in academic units with existing Aboriginal and Torres
Strait Islander Peoples Employees and in conjunction with the appointment of Aboriginal and Torres Strait Islander Peoples Employees;

(f) a program of Aboriginal and Torres Strait Islander Peoples traineeships, scholarships, and sponsorships to cultural events relevant to position and
career-related personal development;

(g) individual professional development plans for Aboriginal and Torres Strait Islander Peoples Employees, developed in consultation with their Supervisor
and, where requested, the Director, Office of Aboriginal and Torres Strait Islander Employment and Engagement; and

(h) supplementary funding for development programs, to be provided by the Employment Strategy.
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Islander Peoples Employment

Policy

Section 4 - Procedures

Improving Employment and Career

(22) To improve the participation rate and employment outcomes of Aboriginal and Torres Strait Islander Peoples, the University will:

a)

b)

<)

d)

9)

develop innovative employment programs to attract and recruit Aboriginal and Torres Strait Islander Peoples to all levels and types of
employment at the University, including for all identified programs. These programs will include trainee or cadetships, graduate-entry,
early career, middle and senior level programs in professional and academic positions across the University;

develop programs to provide employment opportunities for Aboriginal and Torres Strait Islander Peoples, including transition from study
to employment or entry into the workforce - such as traineeships, cadetships, career coaching, mentoring and skill development
workshops;

provide increased opportunities for the appointment of Aboriginal and/or Torres Strait Islander Peoples as Adjunct or Visiting Professors
and Fellows;

provide strategic advice to managers and supervisors in the process of recruiting and selecting Aboriginal and Torres Strait Islander
employees, and managing and supervising Aboriginal and Torres Strait Islander Peoples on traineeships, cadetships or internships, or
other employment programs, including support in undertaking career development planning, performance and review processes, and
reward and recognition;

Provide targeted orientation programs for Aboriginal and Torres Strait Islander employees;

provide a University-wide Aboriginal and Torres Strait Islander Peoples workplace relations program giving priority to the delivery of the
training in units with existing Aboriginal and Torres Strait Islander Peoples;

offer career development programs such as training, education, mentoring, job exchange, and other professional learning initiatives to
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h)

)

k)

0)
P)

q)

build individual skills and leadership capacity;

work with external partners to develop scholarships and support for work placements;

work to provide research funding for projects with oversight or participation by Aboriginal and Torres Strait Islander employees;

provide other development mechanisms and networks for Aboriginal and Torres Strait Islander employees, including conferences,
seminars and forums;

create identified positions and provide guidance on how to conduct a targeted recruitment strategy for positions where applicants must be
an Aboriginal and /or Torres Strait Islander Person. Being an Aboriginal and/or Torres Strait Islander Person is a genuine occupational
qualification as authorised under Section 14(D) of the NSW Anti-Discrimination Act, 1977 NSW. See section 5 of the Western Sydney
University Recruitment and Selection policy for further information;

adopt government initiatives that promote increased Aboriginal and Torres Strait Islander employment participation, for example the NSW
Aboriginal Participation in Construction Policy;

include provision in contracts (for example with construction or maintenance suppliers) for the participation of Aboriginal and Torres Strait
Islander Peoples in the relevant workforce;

undertake an annual review of the numbers of Aboriginal and Torres Strait Islander employees compared to the target and assess
progress and development of further measures to assist in exceeding the target;

provide an environment where Aboriginal and Torres Strait Islander employees are encouraged to achieve their full potential;

facilitate and encourage direct involvement of Aboriginal and Torres Strait Islander employees in determining their own career strategies,
goals and objectives, in consultation with their supervisors;

attribute Aboriginal and Torres Strait Islander Peoples' cultural and intellectual property in University goods and services.

Engaging Aboriginal and Torres Strait Islander Peoples

(27) The University will build mutually beneficial partnerships based on respect through the participation and contribution of Aboriginal and Torres Strait

Islander employees in employment-related decision-making processes. This will include membership of certain selection panels, and involvement in

staffing strategy development.
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(28) The University will actively involve Aboriginal and Torres Strait Islander Peoples in university governance, management, administration, teaching and
research.

(29) The University will develop and deliver Aboriginal and Torres Strait Islander Peoples Workplace Relations and Cultural Appreciation training to ensure
cultural competency, the participation of which will be a prerequisite in any recruitment, selection and promotion processes for staff.

(30) The University will partner with Aboriginal and Torres Strait Islander communities to become an employer of choice and help disseminate culturally
recognised employment practices to the wider community.

(31) The University encourages Aboriginal and Torres Strait Islander employees to participate in cultural diversity programs and services such as activities,
committees and networks organised by the Office of Aboriginal and Torres Strait Islander Employment and Engagement and the Badanami Centre for

Indigenous Education; University-wide activities such as the Yarramundi Lecture series; and School-based programs.

Networking Lunch

Networking lunches are held three times a year for all Western Sydney staff who work on projects and programs aimed at assisting Aboriginal
and Torres Strait Islander students to enter higher education. The lunches are designed to bring all staff together and are an opportunity for
non- Aboriginal and Torres Strait Islander Western Sydney staff to engage in a meaningful dialogue with Aboriginal and Torres Strait Islander
Western Sydney staff, community and elders through presentations and keynote speakers. These lunches assist in building cultural competency
for staff who work directly with Aboriginal and Torres Strait Islander projects, programs, students and community.
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Western Sydney University Aboriginal and Torres Strait Islander Employment and Engagement Advisory Board

The Aboriginal and Torres Strait Islander Employment and Engagement Advisory Board plays a key role in Western Sydney University’s
consultation and communication with Aboriginal and Torres Strait Islander communities across Australia, with a particular focus on the Greater
Western Sydney region. The Board comprises Western Sydney University staff members as well as respected Aboriginal and Torres Strait
Islander Elders and local community leaders. Information on members can be found on

http://www.uws.edu.au/oatsiee/aboriginal and torres strait islander employment and engagement/about us/advisory board

The Board provides advice to Western Sydney University on:

e Relationships between the University, industry, government and the Aboriginal and Torres Strait Islander community;
The direction and development of Aboriginal and Torres Strait Islander employment and engagement initiatives;

¢ Other matters of importance to the Aboriginal and Torres Strait Islander community of Western Sydney University.
The Board has a published engagement plan which can be downloaded here: http://www.Western Sydney
University.edu.au/oatsiee/aboriginal and torres strait islander employment and engagement/action plan 2014-17

Western Sydney University Elders on Campus Program

The Elders on Campus Program is supported by the Office of Aboriginal and Torres Strait Islander Employment and Engagement. The Elders
Program provides Western Sydney University with a link to the Aboriginal and Torres Strait Islander communities in Western Sydney and
beyond; provides cadets, trainees and staff of Western Sydney University with access and cultural mentoring from Elders across the six
campuses in Western Sydney; and provides strategic advice and input into the University's Aboriginal and Torres Strait Islander Employment
and Engagement initiatives.

Yarramundi Annual Lecture

The Yarramundi Lecture, which first began in 1997, is a university run, community focussed event where prominent Aboriginal and Torres
Strait Islander representatives are invited to share their thoughts on issues of local and national importance. Since its inception, the event has
been considered an important opportunity for the University community and the communities of Greater Western Sydney to embrace the
unique history of Australia's Aboriginal and Torres Strait Islander peoples.
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COMPLETIONS

Aboriginal and/or Torres Strait Islander undergraduate student completions decreased between 2016-2017 whilst postgraduate completions
increased for the same period. Overall, total completions for all courses undertaken by Aboriginal and Torres Strait Islander students have
increased year on year between 2015-2017.

Table 16: Aboriginal and Torres Strait Islander Program Completions, Headcount, 2015-2017

Completions (Count) 2015 2015 2016 2016 2017 2017
Total Students Total Students Total Students
(Domestic Students (Domestic Students (Domestic Students
only) only) only)
Undergraduate 73 6197 88 6594 84 6403
Postgraduate 17 1610 13 1427 19 1481
All Courses 90 7807 101 8021 103 7884
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ABORIGINAL AND TORRES STRAIT ISLANDER EDUCATION STRATEGY

Aboriginal and Torres Strait https://policies. westernsydney.edu.au/document/view. current. php 2id=229&version=1

Islander Education Policy

Section 3 - Policy Statement

The University's vision is to contribute to the national process of Reconciliation between Indigenous and non-Indigenous Australians by establishing Western

Sydney University as a site of exemplary practice in Indigenous Education.

The Aboriginal and Torres Strait Islander Education Policy provides guidance for the development and management of Aboriginal and Torres Strait Islander

education at the University. It does this by setting out objectives, principles and protocols. In doing so the University Aboriginal and Torres Strait Islander

Education Policy aims to align Western Sydney University's educational activities with national Indigenous education policy and guidelines as well as existing

University documentation relating to Indigenous education.

Objectives

(9) In line with these policies, priorities and principles, the objectives of the University are to:

a)
b)

9
d)
e)
f)
9)
h)
i)
b))

Increase Aboriginal and Torres Strait Islander undergraduate enrolment rates to levels commensurate with those of other Australians.

Improve Aboriginal and Torres Strait Islander undergraduate progression, success and completion rates to levels commensurate with those of other
Australians.

Increase Aboriginal and Torres Strait Islander postgraduate enrolments rates to levels commensurate with those of other Australians.

Improve Aboriginal and Torres Strait Islander postgraduate progression and completion rates to levels commensurate with those of other Australians.
Increase Aboriginal and Torres Strait Islander research and increase Indigenous participation in governance of research.

Ensure the inclusion of appropriate Aboriginal and Torres Strait Islander content in curriculum across the University.

Raise the prominence of Aboriginal and Torres Strait Islander culture across the University.

Increase Aboriginal and Torres Strait Islander community engagement and outreach.

Increase Aboriginal and Torres Strait Islander participation in governance and decision making.

Foster international Aboriginal and Torres Strait Islander awareness and collaborative projects.

ABORIGINAL AND TORRES STRAIT ISLANDER WORKFORCE STRATEGY
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The Director, Office of Aboriginal and Torres Strait Islander Employment and Engagement (OATSIEE) is the first Office of its kind in the tertiary
education sector. In 2016 OATSIEE moved under the Office of the Pro Vice Chancellor Engagement and Aboriginal and Torres Strait Islander
Leadership portfolio and is responsible for the provision of quality advice and input to Senior Management within People and Advancement and
the University's Executive management team, ensuring that the University acts at all times in a manner consistent with relevant legislative
requirements. The role provides clear, high quality, equitable policies and procedures ensuring effective communication to all staff; assists in
recruitment to administrative and academic positions across all levels University-wide; and, in conjunction with the University’s Aboriginal and
Torres Strait Islander Employment Strategy Consultative Committee, leads the development and implementation of the University's Aboriginal
and Torres Strait Islander Employment Strategy. OATSIEE works to adjust Western Sydney University employment policies and support
structures, and provides on-going monitoring of Aboriginal and Torres Strait Islander Employment to manage information in relation to
Aboriginal and Torres Strait Islander employment, including data analysis and benchmarking against best practice. OATSIEE also conducts
research relating to Aboriginal and Torres Strait Islander employment issues.

Supporting Strategies, Policies and Activities: Aboriginal and Torres Strait Islander Workforce

Aboriginal and Torres Strait Islander Employment Policy

Aboriginal and Torres Strait https.//policies. westernsydney.edu.au/download. php Zid=261&version=4
Islander Peoples Employment
Policy

Section 4 - Procedures
Improving Employment and Career
(22) To improve the participation rate and employment outcomes of Aboriginal and Torres Strait Islander Peoples, the University will:

a) develop innovative employment programs to attract and recruit Aboriginal and Torres Strait Islander Peoples to all levels and types of
employment at the University, including for all identified programs. These programs will include trainee or cadetships, graduate-entry, early
career, middle and senior level programs in professional and academic positions across the University;

b) develop programs to provide employment opportunities for Aboriginal and Torres Strait Islander Peoples, including transition from study to
employment or entry into the workforce - such as traineeships, cadetships, career coaching, mentoring and skill development workshops;

¢) provide increased opportunities for the appointment of Aboriginal and/or Torres Strait Islander Peoples as Adjunct or Visiting Professors and

Fellows;
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d)

e)

9)

h)

)

k)

0)

provide strategic advice to managers and supervisors in the process of recruiting and selecting Aboriginal and Torres Strait Islander
employees, and managing and supervising Aboriginal and Torres Strait Islander Peoples on traineeships, cadetships or internships, or other
employment programs, including support in undertaking career development planning, performance and review processes, and reward and
recognition;

Provide targeted orientation programs for Aboriginal and Torres Strait Islander employees;

provide a University-wide Aboriginal and Torres Strait Islander Peoples workplace relations program giving priority to the delivery of the
training in units with existing Aboriginal and Torres Strait Islander Peoples;

offer career development programs such as training, education, mentoring, job exchange, and other professional learning initiatives to build
individual skills and leadership capacity;

work with external partners to develop scholarships and support for work placements;

work to provide research funding for projects with oversight or participation by Aboriginal and Torres Strait Islander employees;

provide other development mechanisms and networks for Aboriginal and Torres Strait Islander employees, including conferences, seminars
and forums;

create identified positions and provide guidance on how to conduct a targeted recruitment strategy for positions where applicants must be
an Aboriginal and /or Torres Strait Islander Person. Being an Aboriginal and/or Torres Strait Islander Person is a genuine occupational
qualification as authorised under Section 14(D) of the NSW Anti-Discrimination Act, 1977 NSW. See section 5 of the Western Sydney
University Recruitment and Selection policy for further information;

adopt government initiatives that promote increased Aboriginal and Torres Strait Islander employment participation, for example the NSW
Aboriginal Participation in Construction Policy;

include provision in contracts (for example with construction or maintenance suppliers) for the participation of Aboriginal and Torres Strait
Islander Peoples in the relevant workforce;

undertake an annual review of the numbers of Aboriginal and Torres Strait Islander employees compared to the target and assess progress
and development of further measures to assist in exceeding the target;

provide an environment where Aboriginal and Torres Strait Islander employees are encouraged to achieve their full potential;

43




p) facilitate and encourage direct involvement of Aboriginal and Torres Strait Islander employees in determining their own career strategies,
goals and objectives, in consultation with their supervisors;

q) attribute Aboriginal and Torres Strait Islander Peoples' cultural and intellectual property in University goods and services.
Engaging Aboriginal and Torres Strait Islander Peoples
(27) The University will build mutually beneficial partnerships based on respect through the participation and contribution of Aboriginal and Torres Strait
Islander employees in employment-related decision-making processes. This will include membership of certain selection panels, and involvement in staffing
strategy development.
(28) The University will actively involve Aboriginal and Torres Strait Islander Peoples in university governance, management, administration, teaching and
research.
(29) The University will develop and deliver Aboriginal and Torres Strait Islander Peoples Workplace Relations and Cultural Appreciation training to ensure
cultural competency, the participation of which will be a prerequisite in any recruitment, selection and promotion processes for staff.
(30) The University will partner with Aboriginal and Torres Strait Islander communities to become an employer of choice and help disseminate culturally
recognised employment practices to the wider community.
(31) The University encourages Aboriginal and Torres Strait Islander employees to participate in cultural diversity programs and services such as activities,
committees and networks organised by the Office of Aboriginal and Torres Strait Islander Employment and Engagement and the Badanami Centre for

Indigenous Education; University-wide activities such as the Yarramundi Lecture series; and School-based programs.
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Aboriginal and Torres Strait Islander Employment Reporting and Monitoring

OATSIEE provides regular reports on employment metrics to Divisions, Schools and Institutes via the Office of Quality and Performance.
Tracking performance against the strategy is the responsibility of the Office of the Pro Vice-Chancellor Engagement and Pro Vice-Chancellor
Aboriginal and Torres Strait Islander Leadership. Performance is measured using employment metrics against the Strategy’s key objectives. An
evaluation of the cost effectiveness of transitioning to employment programs was completed in December 2016
https://www.westernsydney.edu.au/oatsiee/aboriginal and torres strait islander employment and engagement/transition to employment.

OATSIEE Action Plan

This action plan reflects the Western Sydney University commitment to have Aboriginal and Torres Strait Islander staffing levels which reflect
their proportion in the broader community (2.2% as per the Federal Government’s National Review: Access and Outcomes for Aboriginal and
Torres Strait Islander people in higher education; 2.5% as per the OATSIEE Action Plan launched by the Vice Chancellor in 2015.
http.//www.uws.edu.au/oatsiee/aboriginal and torres strait islander employment and engagement/action plan 2014-17

All of the Action Plan’s overarching objectives are tracked and monitored, with specific employment programs such as transition to
employment, which includes Aboriginal and Torres Strait Islander Traineeships and Cadetships, evaluated at 98% retention rates.
In summary, this University-wide Action Plan focuses on six objectives.
Objective I. Increase the participation rate and employment outcomes of Aboriginal and Torres Strait Islander People across all levels of
Western Sydney University.
Objective 2. Ensure the University has the ability to meet the needs of Aboriginal and Torres Strait Islander People as an 'Employer of
Choice'.
Objective 3. Develop leading strategies and help shape the national agenda in Aboriginal and Torres Strait Islander People Employment and
Engagement.
Objective 4. Redress, through affirmative action in employment, the past disadvantages experienced by Aboriginal and Torres Strait Islander
People.
Objective 5: Create a work environment that is free from discrimination, promotes an understanding of Aboriginal and Torres Strait Islander
culture, and is culturally respectful and inclusive.
Objective 6. Build and develop a positive working relationship with the community and relevant stakeholders to ensure the improvement of
employment outcomes for Aboriginal and Torres Strait Islander People.

Staff nhumbers are reported each year at census date 31 March by the Office of Quality and Performance and vetted by Office of Aboriginal and

Torres Strait Islander Employment and Engagement. This report is extracted for the University’s Executive and advisory committees.
Enterprise Agreements
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The two previous Western Sydney University agreements (the UWS Professional Staff Agreement 2014 and the Western Sydney University
Academic Staff Agreement 2014), both include comprehensive commitments to:

An Aboriginal and Torres Strait Islander Employment Strategy

A target of employing 62 Aboriginal and Torres Strait Islander staff by 31/1/17

The development of other performance indicators

An Aboriginal and Torres Strait Islander Employment Strategy Consultative Committee

An ability to use additional Personal Leave to attend cultural/ceremonial activities

An Aboriginal and Torres Strait Islander Language Allowance

Professional and career development opportunities

Ensuring levels of positions occupied by Aboriginal and Torres Strait Islander Peoples employees and those positions occupied by
non-Aboriginal and Torres Strait Islander Peoples employees are commensurate

Appropriate employment, retention and promotion of Aboriginal and Torres Strait Islander Peoples employees into identified and
non-identified roles

Quarterly and annual review of the numbers of Aboriginal and Torres Strait Islander Peoples employees

Compared to the objective in order to assess progress and develop further measures to give effect to the Aboriginal and Torres
Strait Islander Peoples Employment Strategy.

https://www.uws.edu.au/people and culture/opc/uws enterprise_agreements

Securing Success 2020

This overarching Western Sydney University strategy includes a commitment to Aboriginal and Torres Strait Islander Employment, to having a
diverse workforce which attracts, retains and develops Aboriginal and Torres Strait Islander staff and supports and develops current Aboriginal
and Torres Strait Islander staff.

The University focuses particular attention on supporting the aspirations of Aboriginal and Torres Strait Islander Peoples and celebrates the
diverse and rich cultural communities that give Greater Western Sydney its energy and vibrancy. The University works with Aboriginal and
Torres Strait Islander communities in Greater Western Sydney to improve educational and employment outcomes.
https://www.westernsydney.edu.au/ data/assets/pdf file/0004/844672/BRND1582 Securing Success Strategic Plan 2015-2020 vO05.pdf
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Outcomes

In its six years of OATSIEE's operation, it has achieved significant outcomes for Aboriginal and Torres Strait Islander people through a broad
range of employment and engagement-related programs, including:

e An increase in Aboriginal and Torres Strait Islander employment from 15 in 2007 to 74 employees in 2017 (representing 1.7% of the

university’s staff for FFT/FT only)
e A 98% completion rate by trainees and cadets in progression to higher study and employment
e Establishment of an early career academic and researcher pilot project providing mentoring to take postgraduate candidates through to

academic careers

e establishment of an Elders on Campus program that provides leadership in cultural workplace relations.

Aboriginal and Torres Strait Islander Peoples Workforce Data
There was a total of 76 Aboriginal and Torres Strait Islander Staff in 2017.

Table 17: 5a Aboriginal and Torres Strait Islander Staff, Total, 2015-2017

DIVISION

OFFICE OF UNIVERSITY
SECRETARY AND GENERAL
COUNSEL
ADMINISTRATION

DEAN'S UNIT - SCHOOL OF
EDUCATION

DEAN'S UNIT - SCHOOL OF
HUMANITIES & COMM ARTS

SCHOOL OF MEDICINE
OFFICE OF THE PVC
(ENGAGEMENT AND PVC
ABORIGINAL & TORRES
STRAIT ISLANDER
LEADERSHIP)

POSITION

BOARD MEMBER

CASUAL ACADEMIC
CASUAL ACADEMIC
SOE (1)

CASUAL ACADEMIC -
SOHCA - AUTUMN
(SD)

CASUAL ACADEMIC
CASUAL ACADEMIC

LEVEL

Western Sydney
University Board Member

Academic Casual
Academic Casual

Academic Casual

Academic Casual
Academic Casual
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CLASSIFICATION

Western Sydney
University Board
Member
Academic Staff
Academic Staff

Academic Staff

Academic Staff
Academic Staff

STATUS

Board Members

Casual

Casual

Casual

Casual
Casual

Aboriginal
and Torres
Strait
Islander
Staff

Y

Total



OFFICE OF THE PVC
(LEARNING
TRANSFORMATIONS)
STUDENT RECRUITMENT UNIT
THE STUDENT EXPERIENCE
OFFICE

DEAN'S UNIT - SCHOOL OF
EDUCATION

ADMINISTRATION

DEAN'S UNIT - SCHOOL OF
MEDICINE

THE STUDENT EXPERIENCE
OFFICE

OFFICE OF THE PVC
(ENGAGEMENT AND PVC
ABORIGINAL & TORRES
STRAIT ISLANDER
LEADERSHIP)

SCHOOL OF MEDICINE

SOCIAL SCIENCES
CENTRE FOR HEALTH
RESEARCH

OFFICE OF THE PVC
(ENGAGEMENT AND PVC
ABORIGINAL & TORRES
STRAIT ISLANDER
LEADERSHIP)

WRITING AND SOCIETY
RESEARCH CENTRE

MEN'S HEALTH INFORMATION
AND RESOURCE CENTRE

CASUAL GENERAL

CASUAL GENERAL
CASUAL GENERAL

CASUAL
PROFESSIONAL SOE
(1)

CASUAL GENERAL
CASUAL GENERAL

CASUAL GENERAL

CASUAL GENERAL

CONJOINT
ASSOCIATE
LECTURER
LECTURER

SENIOR RESEARCH
FELLOW

PRO VICE-
CHANCELLOR
ENGAGEMENT &
ABORIGINAL &
TORRES STRAIT
ISLANDER
LEADERSHIP
DISTINGUISHED
FELLOW
CULTURAL WORKER

HEW Level 01
HEW Level 02
HEW Level 02
HEW Level 04
HEW Level 05
HEW Level 05
HEW Level 05

HEW Level 07

Conjoint Associate
Lecturer

Academic Level B
Academic Level C

Executive (Band 2)

Academic Level D

HEW Level 05

General Staff
General Staff
General Staff
General Staff
General Staff
General Staff
General Staff

General Staff

Academic Conjoint
Appointment

Academic Staff
Academic Staff

Executive Academic
Staff

Academic Staff

General Staff

Casual

Casual

Casual

Casual

Casual

Casual

Casual

Casual

Limited Term

Limited Term
Limited Term

Limited Term

Limited Term

Limited Term

=<



ADMINISTRATION

DEAN'S UNIT - SCHOOL OF
NURSING AND MIDWIFERY

MEN'S HEALTH INFORMATION
AND RESOURCE CENTRE

THE STUDENT EXPERIENCE
OFFICE

DEAN'S UNIT - SCHOOL OF
SCIENCE AND HEALTH

INFORMATION TECHNOLOGY
AND DIGITAL SERVICES

SCHOOL OF MEDICINE

ACADEMIC PROGRAMS

SCHOOL OF BUSINESS

SCHOOL OF EDUCATION

SCHOOL OF EDUCATION

SCHOOL OF LAW

SOCIAL SCIENCES
LIBRARY

ABORIGINAL AND
TORRES STRAIT
ISLANDER
EDUCATION OFFICER
SENIOR RESEARCH
OFFICER
(FIELDWORK)
PROJECT OFFICER
(COORDINATOR, THE
SHED)

PATHWAYS TO
DREAMING PROJECT
OFFICER

TECHNICAL TRAINEE
- CHEMICAL AND
PHYSICAL SCIENCES
IT FINANCE &
PROCUREMENT
CADET

PLACEMENT
SUPPORT OFFICER
ABORIGINAL
COMMUNITY
OUTREACH ADVISOR
ASSOCIATE
LECTURER
LECTURER
TEACHING FOCUSED
ROLE - ACADEMIC
(LECTURER)
LECTURER IN
ABORIGINAL &
TORRES STRAIT
ISLANDER LAW
LECTURER

LIBRARY CLIENT

HEW Level 06

HEW Level 07

HEW Level 07

HEW Level 07

Traineeship

HEW Level 05

HEW Level 05

Administrative Staff
(Agreed Rates)

Academic Level A

Academic Level B
Academic Level B

Academic Level B

Academic Level B
HEW Level 03

49

General Staff

General Staff

General Staff

General Staff

General Staff

General Staff

General Staff

The College Agreed
Rates - The College

Academic Staff

Academic Staff
Academic Staff

Academic Staff

Academic Staff
General Staff

Limited Term

Limited Term

Limited Term

Limited Term

Limited Term

Limited Term

Limited Term

Limited Term

Permanent

Permanent

Permanent

Permanent

Permanent
Permanent



OFFICE OF THE PVC
(INTERNATIONAL)

OFFICE OF THE PVC
(ENGAGEMENT AND PVC
ABORIGINAL & TORRES

STRAIT ISLANDER
LEADERSHIP)

OFFICE OF THE PVC

(INTERNATIONAL)

THE STUDENT EXPERIENCE

OFFICE

ADMINISTRATION

CAPITAL WORKS AND

FACILITIES

DEAN'S UNIT - SCHOOL OF

EDUCATION

LIBRARY

THE STUDENT EXPERIENCE

OFFICE

SERVICES OFFICER
(ROVING)
ADMINISTRATIVE

ASSISTANT MOBILITY
AND INTERNATIONAL

PARTNERSHIPS
ABORIGINAL &
TORRES STRAIT
ISLANDER
STUDENT
INFORMATION
OFFICER
DELEGATIONS
OFFICER,
INTERNATIONAL
PARTNERSHIPS
GRADUATION
ADMINISTRATION
OFFICER
ABORIGINAL AND
TORRES STRAIT
ISLANDER
EDUCATION
OFFICER
RELOCATIONS &
EVENTS
COORDINATOR
INDIGENOUS
STUDENT
SERVICES OFFICER
LIAISON
LIBRARIAN
STUDENT
ADMINISTRATION

HEW Level 03

HEW Level 05

HEW Level 05

HEW Level 05

HEW Level 06

HEW Level 06

HEW Level 06

HEW Level 06

HEW Level 06

50

General Staff

General Staff

General Staff

General Staff

General Staff

General Staff

General Staff

General Staff

General Staff

Permanent

Permanent

Permanent

Permanent

Permanent

Permanent

Permanent

Permanent

Permanent



THE STUDENT EXPERIENCE

OFFICE

OFFICE OF MARKETING
AND COMMUNICATION

OFFICE OF THE PVC

(ENGAGEMENT AND PVC
ABORIGINAL & TORRES

STRAIT ISLANDER
LEADERSHIP)

RESEARCH ENGAGEMENT,

DEVELOPMENT &
INNOVATION

THE STUDENT EXPERIENCE

OFFICE

ADMINISTRATION

DEAN'S UNIT - SCHOOL OF

MEDICINE
OFFICE OF THE PVC

(ENGAGEMENT AND PVC
ABORIGINAL & TORRES

STRAIT ISLANDER
LEADERSHIP)

THE STUDENT EXPERIENCE

OFFICE

OFFICE OF THE PVC

(ENGAGEMENT AND PVC
ABORIGINAL & TORRES

OPERATIONS
OFFICER

TEAM LEADER
PENRITH CAMPUS
TESTING AND
PROMOTIONS
COORDINATOR
PROJECT OFFICER

PROJECT OFFICER
(COMMERCIAL
DEVELOPMENT)
PATHWAYS TO
DREAMING
PROJECT OFFICER
EXECUTIVE
OFFICER
INDIGENOUS
PROGRAM OFFICER
BADANAMI CENTRE
COORDINATOR

MANAGER,
INDIGENOUS
OUTREACH
ADMINISTRATION
ASSISTANT

HEW Level 06

HEW Level 07

HEW Level 07

HEW Level 07

HEW Level 07

HEW Level 08
HEW Level 08

HEW Level 08

HEW Level 09

HEW Level 3/4
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General Staff

General Staff

General Staff

General Staff

General Staff

General Staff

General Staff

General Staff

General Staff

General Staff

Permanent

Permanent

Permanent

Permanent

Permanent

Permanent

Permanent

Permanent

Permanent

Permanent



STRAIT ISLANDER
LEADERSHIP)
INFORMATION
TECHNOLOGY AND
DIGITAL SERVICES
RESEARCH ENGAGEMENT,
DEVELOPMENT &
INNOVATION

OFFICE OF THE PVC
(ENGAGEMENT AND PVC
ABORIGINAL & TORRES
STRAIT ISLANDER
LEADERSHIP)

SCHOOL OF MEDICINE

OFFICE OF THE PVC
(ENGAGEMENT AND PVC
ABORIGINAL & TORRES
STRAIT ISLANDER
LEADERSHIP)

GRAND TOTAL

SYSTEMS
ENGINEER

RESEARCH
DEVELOPMENT
OFFICER
DIRECTOR, OFFICE
OF ABORIGINAL &
TORRES STRAIT
ISLANDER
EMPLOYMENT &
ENGAGEMENT
LECTURER IN
INDIGENOUS
HEALTH
BADANAMI ELDER
IN RESIDENCE

HEW Level 7/8

HEW Level 7/8

Senior Staff Band 5

Academic Level B

HEW Level 07
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General Staff

General Staff

Senior Professional

Staff

Academic Staff

General Staff

Permanent

Permanent

Permanent

Permanent

Permanent
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ABORIGINAL AND TORRES STRAIT ISLANDER PEOPLES INVOLVEMENT IN DECISION-MAKING

Western Sydney University has a range of high-level consultative and decision-making bodies to ensure the effective participation of Aboriginal
and Torres Strait Islander people in decision-making.

Prior to 2017 the current mechanisms were sufficient to meet the requirements of ISSP funding; however, with the new changes introduced in
2017, and enacted in 2018, an Indigenous Governance Mechanism was formed per s11 of the Guidelines. The First Peoples Governance
Mechanism (FPGM) (the University’s preferred title for the Indigenous Governance Mechanism required by the ISSP Guidelines) has met twice
since its formation in 2018; however, due to crossover membership, the University’s pre-existing decision-making processes guided and
informed ISSP spending and acquittals for 2017.



Table 18: Current 2017 Membership, FPGM ( to be reviewed annually)
Role Name

Pro Vice-Chancellor Engagement, Pro Vice-Chancellor  Professor Lisa Jackson Pulver
Aboriginal and Torres Strait Islander Leadership

Director, Office of Aboriginal and Torres Strait Melissa Williams
Islander Employment and Engagement
Director, Badanami Centre for Aboriginal and Torres TBA

Strait Islander Education
Executive Officer, Office of the PVC Engagement, PVC  Zeita Davis
Aboriginal and Torres Strait Islander Leadership

Participation of Aboriginal and Torres Strait Islander Peoples in University Committees

Duration of Service

2018 -

2018 -

2018 -

The exact number of Aboriginal and Torres Strait Islander people involved in all Western Sydney University decision-making processes cannot
be quantified as it includes a wide range of committees, such as selection committees, where records are not kept. However, the known

involvement in key decision-making committees is presented in the table below.

Table 19: Aboriginal and Torres Strait Islander Participation in University Committees, 2017
Senior University Boards/Committees

Western Sydney University Board of Trustees
Western Sydney University Aboriginal and Torres Strait Islander Advisory Council to the Board of Trustees

Western Sydney University Aboriginal and Torres Strait Islander Employment and Engagement Advisory Board

Executive Committee
Western Sydney University Senior Management Forums
Badanami Academic Committee (BAC)

Alternative Entry Coordinating Committee (AECC)
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Academic Senate
Academic Senate’s Education Committee
Elders on Campus Advisory Group * Voluntary group 23

Governance and Participatory Committees

Western Sydney University has a range of high-level consultative or decision-making bodies to ensure the effective participation of Aboriginal
and Torres Strait Islander people in decision-making. Following the appointment of the inaugural position of Pro Vice-Chancellor Engagement
and Pro Vice-Chancellor Aboriginal & Torres Strait Islander Leadership (in 2016), existing arrangements have been maintained and are the
subject of review as required. Any review will maintain strong external community relationships, and incorporate Aboriginal and Torres Strait
Islander perspectives and advice on all of our work. In order to increase Aboriginal and Torres Strait Islander Peoples knowledge systems,
access, participation, retention and success in education and employment, the University is committed to developing partnerships with
Aboriginal and Torres Strait Islander communities to advance Aboriginal and Torres Strait Islander Peoples education and employment
outcomes.

Aboriginal and Torres Strait Islander Advisory Council

The Aboriginal and Torres Strait Islander Advisory Council continues as a standing committee of the University, providing advice on Aboriginal
and Torres Strait Islander matters to the Vice-Chancellor and the Board of Trustees. The Aboriginal and Torres Strait Islander Advisory Council
provides valuable advice and input into the implementation of Aboriginal and Torres Strait Islander education strategy, as well as oversight of
the activities of the Badanami Centre for Indigenous Education.

The Terms of Reference were endorsed by the University Board of Trustees on 27 February 2008. The Council includes Western Sydney
University members and respected external Aboriginal and Torres Strait Islander Elders and leaders.

Aboriginal and Torres Strait Islander Employment and Engagement Advisory Board

This Advisory Board provides advice to Western Sydney University on:
e Relationships between the University, industry, government and the Aboriginal and Torres Strait Islander community;
e The direction and development of Aboriginal and Torres Strait Islander employment and engagement initiatives;
e Aboriginal and Torres Strait Islander matters referred to the Board.
[ )

The Board plays a key role in Western Sydney University’s consultation and communication with Aboriginal and Torres Strait Islander
communities, in particular, in Western Sydney.
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http://www.uws.edu.au/__data/assets/pdf_file/0020/17255/Indigenous_Advisory_Council_Terms.pdf

The Advisory Board has Western Sydney University members and respected external Aboriginal and Torres Strait Islander Elders and leaders.

http://www.uws.edu.au/oatsiee/aboriginal and torres strait islander employment and engagement/action plan 2014-17

Elders on Campus Advisory Group
The Elders on Campus Advisory Group is supported by the Office of Aboriginal and Torres Strait Islander Employment and Engagement. The
Elders Advisory Group:

e Provides Western Sydney University with a link to the Aboriginal and Torres Strait Islander communities beginning with Greater Western

Sydney

e Provides cadets, trainees and staff of the University of Western Sydney with access and cultural mentoring from Elders across the six
campuses in Greater Western Sydney
Provides strategic advice and input into the University's Aboriginal and Torres Strait Islander Employment and Engagement initiatives.

The Five Critical Components of the Elders on Campus Program include:

Leadership — attend and participate in engagement meetings and events

Mentoring — the provision of cultural support and safety

Aboriginal and Torres Strait Islander Workplace Relations — passing on knowledge through storytelling, demonstrations, workshops
Advisory Board participation — in meetings and other significant events

Research and teaching — advisory capacity with the potential to develop into projects.

vk

The Elders on Campus attended 100 engagement appointments across three Institutes, six Schools, three Divisions and five community events.

http://www.uws.edu.au/oatsiee/aboriginal and torres strait islander employment and engagement/elders on campus

Aboriginal and Torres Strait Islander Peoples Leadership
In January 2016, Western Sydney University appointed the first Pro Vice-Chancellor Engagement and Aboriginal and Torres Strait Islander
Leadership in the tertiary education sector.

This appointment places Aboriginal and Torres Strait Islander Leadership firmly on the table at the executive level. The role has a senior
executive portfolio in Engagement and in Aboriginal and Torres Strait Islander Leadership to provide overall direction in related employment,
educational experiences, and research and engagement initiatives across the University. Western Sydney University’s commitment to increasing
Aboriginal and Torres Strait Islander representation is evidenced by Elder representation and participation on University Boards, Committees,
under the Elders on Campus and in resident programs.
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http://www.uws.edu.au/oatsiee/aboriginal_and_torres_strait_islander_employment_and_engagement/action_plan_2014-17
http://www.uws.edu.au/oatsiee/aboriginal_and_torres_strait_islander_employment_and_engagement/elders_on_campus

All policies relating to the representation of Aboriginal and Torres Strait Islander People on University governing bodies, Boards and
Committees are currently under review. A report outlining the findings of this review and recommendations arising will be tabled to the Senior
Executive Group.

Pro Vice-Chancellor Engagement, Pro Vice-Chancellor Aboriginal and Torres Strait Islander Leadership

This position arises from the University’s commitment to provide opportunity and access to Aboriginal and Torres Strait Islander peoples within,
and external to our community. The Pro Vice-Chancellor Engagement and Aboriginal and Torres Strait Islander Leadership provides leadership
in Aboriginal and Torres Strait Islander employment, education and engagement across the University and leads the University’s engagement
with industry and the broader community in line with the University’s Securing Success strategic plan. This position is a member of the
University Executive.

Director, Office of Aboriginal and Torres Strait Islander Employment and Engagement

This position is responsible for providing thought leadership and driving the Aboriginal and Torres Strait Islander Employment and Engagement
Strategies, Policies and Action Plans. The comprehensiveness of the Plan is a guarantee of success, which will be closely monitored and
evaluated. The Office focuses on Aboriginal and Torres Strait Islander affairs and contributes to enhancing both the staff and student
University experience. OATSIEE is a representative voice for Aboriginal and Torres Strait Islander employees and potential employees at all
levels as well as 'rising stars', trainees, cadets, academics, professionals and alumni. This position is a member of the universities senior
leadership group.

Executive Officer

This position was recruited in 2016 within the Office of the Pro Vice-Chancellor Engagement and Pro Vice-Chancellor Aboriginal and Torres
Strait Islander Leadership. The Executive Officer is responsible for overseeing key projects on behalf of the Office and providing strategic and
operational advice and support through conducting research analysis on a broad range of governance, policy and operational issues across the
portfolio. The position also prepares complex reports, submissions, briefings, presentations and associated correspondence and coordinates
and liaises with senior management staff across Schools, units and Divisional offices.

Badanami Elder-in-Residence

This position is responsible as an Elder within the Badanami Centre for providing strategic and policy advice through the Office of the Pro Vice-
Chancellor Aboriginal and Torres Strait Islander Leadership. The Badanami Elder-in-Residence provides support to Badanami Aboriginal and
Torres Strait Islander students. The Badanami Elder in Residence is a unique position that recognises the special place of Elders within
Aboriginal and Torres Strait Islander society. This position is also formal recognition of the value placed upon Aboriginal and Torres Strait
Islander knowledge at Western Sydney University.
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Badanami Centre Co-ordinator

This position is responsible for managing the administrative functions of the five Badanami Centres on Western Sydney University campuses
and providing leadership for the professional support staff and students of the Centre. In addition, the position manages the government
funded Tutorial for Success (TFS) and Away from Base (AFB) programs. The Badanami Centre Co-ordinator fosters strong relationships and
partnerships with Schools and support areas of the University in order to deliver high quality, culturally appropriate support for Aboriginal and
Torres Strait Islander students across all campuses.

Manager for Indigenous Outreach

This position is responsible for University outreach efforts to schools and community aimed at increasing the awareness and aspirations of
Aboriginal and Torres Strait Islander People to attend university and to enrol at Western Sydney University. The Manager is a member of
various advisory groups relevant to Aboriginal and Torres Strait Islander access, participation and retention.

Indigenous Program Officer
The Indigenous Program Officer (IPO) in the School of Medicine is a member of the School of Medicine Indigenous Committee and various
advisory committees regarding Indigenous medical students and health advisory committees.

Senior Research Fellow
Reporting to the Director of the Health Research Institute (THRI), the position is responsible for Aboriginal Health and Wellbeing Research in

the school of Medicine (under the funding arrangement with the Sydney Partnership for Health, Education, Research and Enterprise/SPHERE)
and its associated research institute.

Director of Academic Program

Reporting to the Dean of Education, the position is responsible for the development and delivery of the Bachelor of Education (Primary) —
Aboriginal and Torres Strait Islander Education
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6a Statement by the Indigenous Governance Mechanism

The new ISSP guidelines were discussed at the Western Sydney University Elders on Campus Advisory Committee meeting after its official
launch in April 2017. The First Peoples Governance Mechanism (FPGM) was established and the first meeting scheduled to take place early

2018.

The 2017 performance report proved an opportunity to identify capabilities and gaps in Western Sydney Universities ability to monitor, track
and report against ISSP fund allocations. Whilst the acquittal report had been prepared by WSU Finance Office, the FPGM had the opportunity
to provide constructive feedback on the 2018 acquittal reporting process.
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APPENDIX

Table 20: Major Activity and Funding Summary

DOMAIN
Enrolments (Access)
Enrolments (Access)

Enrolments (Access)
Enrolments (Access)
Progression
Progression
Progression

Progression

MAJOR ACTIVITY

Pathways to Dreaming
Heartbeat: Aboriginal and Torres Strait Islander students exploring health and medicine

Western Sydney University Rural Aboriginal and Torres Strait Islander Student Visits program
Aboriginal and Torres Strait Islander Alternative Entry Program

Badanami Centre for Aboriginal and Torres Strait Islander Education

Badanami Tutoring for Success Program

Badanami ‘Mixed-Mode” Away From Base

Western Sydney University Aboriginal and Torres Strait Islander Cadetship Program
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FUNDING
HEPP
HEPP

HEPP
HEPP
ISSP
ISSP
AFB Funding

University



